] Ysgol Aberconwy Grant Total (£) 33,322
. PROFESSIONAL LEARNING GRANT (PLG) 2025/26 o
E, (6624023) Grant Remaining (£)
5 NATIONAL MISSION DESCRIPTION OF EXPECTED TIME SCALES | EXPENDITURE .
¥ PLANNED ACTIVITY IMPACT from | To TYPE
- w b - - @ - v
Freeing up teachers and teaching assistants to participate | ldentify good practice within and cutside the school
in professional learning activities, such as joint locally and nationally. To raise standards of teaching and Autumn Summer
Developing a high-quality education profession ohservation, wark scrutiny, meetings with other learning through abserving specific practices and T T Supply Costs 6,500
nractioners, tailored support for staff through our startegies. Embedding of 'Appreciative Inquiry' approach to srm Erm
narhine madel ste denartmental imnrowvement
Make time for paractioners to make the changes to
practice needed as the new curriculum is rolled out in Y10. . . 3
) ) 3 3 ) \ ) . ) Heads of department given time to plan strategically for Autumn Summer
Developing a high-quality education profession The school's strategic plan for Curriculum for Wales will . i Supply Costs 3,500
) 3 Curricuum changes in Wales Term Term
also be developed through review of our thematic and
project based approach in Y7-9.
o . 3 ) Support improvement through the national professional o N
Inspirational leaders working collaboratively to raise | R . Leaders inspire others and ensure clear accountability in Autumn Summer
dard learning offer, ensuring access to Leadership programmes leadershi d & within th hool Supply Costs 3,500
standards at all levels - engagement with NPQH, SLDP eadership and management within the schoo! Term Term
) _ 3 3 Teaching asssistants receive professional learning
. . . Enable teaching assistants to access professional learning ) ) 3 A X )
Strong and inclusive schools committed to excellence, 3 ) experiences and are confident in ensuring the highest Autumn Summer Professional
) PR - through engagement with the local offer as well as Tis, ible levels i ding to th d= of th hool ) 2,500
-| ossible levels in responding to the needs of the school's
ST I A IR Autism awareness, EBSA and Timian training > ) p g ) ) T TR HEEITHIE
learners - especially in specialist resource units.
Developing quality of teaching and leadership through
. ) ) ) . engagment with local "alliance’ - working with other Teachers will be equipped to deliver curriculum for Wales | Autumn Summer
Developing a high-quality education profession ) ) ) ) ResouUrces 3,000
schools to review and develop and improve teaching and effectively at all levels Term Term
learning strategies.
i 3 . Training for two TLR holders to lead in gender and racial Teachers will be equipped to deliver curriculum for Wales )
Strong and inclusive schools committed to excellence, 3 ) i ) _ . ) Autumn Summer Professional
X R diversity. Engagement with DARPL enhanced leadership and will be able to support children to develop their i 3,500
2 I R IR award, the advocacy network and 'Rainbow Flag Award'. identity and celebrate diversity UG LER RESEHIDE
Enhance quality of teaching through development of
learning in the outdoors - expansion of number of staff Autumn Summer Professional
Developi high- lity educati fessi Teachers will be equipped to deliver curriculum for Wales 2,200
eveloping a high-guality education profession trained to L2 Outdoor Learning Practioner, and forest AHiRR Term Term Learning
schools provision.
Strong and inclusive schools committed to excellence, | Ongoing purchase of software and training for staff in its All staff are suitably trained to track and support students | Autumn Summer - T
ESOUrCES !
equity and well-being use to track safeguarding concerns and provide support at safeguarding risk. Term Term
Training provided by Paul Dix to improve the quality of . . . .
. . . . 3 ) ) ) ) Reduced exclusions and improved cutcomes by addressing Professional
Developing a high-quality education profession behaviour management in the classroom - including i o Mov Mar . 3,622
) , low level disruption in the classroom Learning
When the Parents Change' model.
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